For the year ended 31 December 2018




Opening Remarks

Women is pleased to present an update on the implementation of
orts of the Joint Inspection Unit (JIU) for the year ended 31 December

mplete responses can be accessed through the JIU Follow Up System at
0s://fus.unjiu.org



https://fus.unjiu.org/

JIU Reports (2018)

JIU/REP/2018/1 Review of internship programmes in the United Nations system

Review of whistle-blower policies and practices in the United Nations system
organizations

JIU/REP/2018/4

Review of opportunities to improve efficiency and effectiveness in administrative

JIU/REP/2018/5 . .. .
support services by enhancing inter-agency cooperation

Enhancing accessibility for persons with disabilities to conferences and meetings of the

JIU/REP/2018/6 . :
/REP/ / United Nations system

Strengthening policy research uptake in the context of the 2030 Agenda for
Sustainable Development

JIU/REP/2018/7



Recommendation Summary

Breakdown of recommendations assigned to
UN Women

6

recommendations assigned to UN Women

M Executive Head

recommendations assigned to Executive Head

[ Governing Body

ecommendations assigned to Governing Body



Implementation Status
at 30 April 2019

recommendations (24%) implemented
13 recommendations (34%) in progress

16 recommendations (42%) under consideration™

reports containing 18 recommendations were published 2019 (mid-April and mid-February) and UN Women is still assessing
e of these recommendations



Update on prior years’ reports and recommendations

ly implemented applicable recommendations of 14 reports during 2018

reased implementation rate to 84% for recommendations issued
een 2012 and 2017

pared to the average of 77% across participating organizations)




Summary of ongoing and forthcoming reports

anaging cloud computing services in the United Nations system

ganizational change management in the United Nations system: lessons learned and strategies for the future
iew of oversight committees in the United Nations system

engthening the policy research uptake in service of the 2030 Agenda
iew of the integration/mainstreaming of disaster risk reduction in the work of United Nations system entities
iew of the United Nations System-wide Action Plan on Gender Equality and the Empowerment of Women

iew of the State of the Investigation Function: Progress made in the United Nations system organizations in strengthening the
estigation function

iew of policies and contemporary practices in outsourcing of services in the United Nations system organizations

iew of staff exchange programmes and similar inter-agency mobility measures in United Nations system organizations
Itilingualism in the United Nations system

icies, programmes and platforms to support learning in the United Nations system

ited Nations common premises: current practices and future requirements

iew of the status of implementation of Enterprise Risk Management (ERM) in the United Nations system organizations
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